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Do’s / tandsUfjua

1. WG unoktnAtiaus:Tovudiusou
Use one’s authority for the public interest and the
mission of the organisation.

2. dadulpadivlusvlaua:zasioaoula
Make decisions in a transparent, accountable, and
justifiable manner.

3. Wawsnaus:lgslidudnamifierdovauvu
Disclose any personal interests that may be related to
official duties or decision-making.

4. WGnSwensyovavAnSIEIvIKIaN AUAT taztWous:Toul
yavvu

Use organisational resources appropriately, efficiently,
and only for work-related purposes.

5. SubavuIyKkSansiagvsusavmus:iisuimkuaiu
Accept gifts, hospitality, or benefits only when they
comply with official rules and ethical standards.

6. Upudadananauagivilusssu luidanufuad
Treat all colleagues, students, service users, and
stakeholders fairly and without discrimination.

7. lkdayaingadoav Asuddu ua:lidallou
Provide accurate, complete, and non-misleading
information.

8. vadusaviolinulaswgdnssulakurzauksoly
Seek advice when unsure whether a behaviour is
appropriate or ethical.

9. ndrdukdaludvigndovuasigviuwganssuilisuzay
Wiugavnmvisikua

Stand up for what is right and report unethical conduct
through appropriate channels.

10. Miivavniwanuai Anuudado ua:adnulinvivvov
2VAASLAND

Always consider the organisation’s reputation,
credibility, and public trust.

Don’ts / dalundsUuju

1. hitggruaktnnwaus:lovudrudd
Do not use one’s position, authority, or discretion for
personal gain or to benefit close associates.

2. lidaFulaluSavioniinaus:lostinudau
Do not participate in decisions where there may be a
real or perceived conflict of interest.

3. luunUanxwduwusksonaus:lostiniAgldon
Do not conceal personal relationships, private
interests, or connections that may affect impartiality.

4. ithnsweannsuavavdAnsTuldwaus:Tovudiudd
Do not use organisational time, budget, equipment,
information, or facilities for personal purposes.

5. lusuvavusaykSonaus:losunaniinadanmsdaduld
Do not accept gifts, hospitality, or benefits that may
influence, or appear to influence, professional
judgement.

6. lulsn>waltnauu s:uuaudus KSandwduwusaruddiu
mslkloma

Do not use personal connections, favouritism, or
patronage to provide unfair advantages.

7. liunUadayadrAry kSalkioyatwavuivdsrutio
1Bous:losuudrslarhokiv

Do not withhold important information or selectively
present information to benefit oneself or others.

8. lildwsawas “las q Armau” K8 “liingKIudapu”
tWosavsuwadinssudim

Do not justify grey-area behaviour by saying “everyone
does it” or “there is no explicit rule against it.”

9. liwaaadowgdnssuno1nilusvla luibusssu Ko
U00295usSSU

Do not ignore behaviour that may be unfair, non-
transparent, or unethical.

10. Tias:imsiuilidanglasasv udawmtkiAadoavds
dondwdodadansa

Do not engage in actions that may not clearly violate
rules but could create doubts about integrity.
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